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Section A. Pur pose and Scope

Thi s I NSTRUCTI ON st ates the conditions and circumnmstances under whi ch nedi cal and
dental officers of the Public Health Service (PHS) Conmi ssi oned Corps may be paid
Mul tiyear Retention Bonus (MRB). The purpose of MRBis to aid the Departnent of
Heal t h and Human Services (HHS) in recruiting and retaining conpetent nedi cal and
dental officers with clinical specialty skills training.

Section B. Authority

1. Medical officers in the Arned Forces are authorized MRB by 37 U S.C. 301d
and dental officers are authorized MRB by 37 U S.C. 30le. The PHS Act (42
U.S.C. 210(a)(2)) specifies that nedical and dental officers on active duty
inthe PHS Comni ssi oned Corps are authorized special pay in the same amunts
as, and under the sane terns and conditions which apply to, the special pay
paid to comm ssioned nedical and dental officers of the Armed Forces under
Chapter 5 of Title 37, U S. Code.

2. The authority to administer the PHS Conmi ssioned Corps is prescribed in 42
U.S.C. 216 of the PHS Act. The authority for daily adm nistration of the
PHS Conmi ssi oned Corps has been delegated to the Director, Division of
Commi ssi oned Personnel (DCP), Human Resources Service (HRS), Program Support
Center (PSC).

Section C. Definitions

For the purpose of this INSTRUCTION, the follow ng definitions shall apply:

1. Miltiyear Retention Bonus. A special pay for physicians and dentists with
clinical skills training in shortage specialties.

2. Miltiyear Retention Bonus Contract. A witten agreenment, which has been
properly signed and notarized, by which an officer agrees to remmin on
active duty for a specified number of years, beginning on the effective date

of the agreement. An agreenent to serve under the MRB program shall be
executed on Form PHS-6300-1, "Medical Special Pay (MSP) Contract" or Form
PHS- 6289, "Dental Special Pay (DSP) Contract" (see Exhibit | of this
| NSTRUCTI ON) .

3. Call to Active Duty (CAD) For Not Less Than 2 Years. An order to active
duty by personnel order which specifies either

a. No termnal date for the tour of duty; or
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10.

b. A ternminal date for the tour of active duty that is at |least 2 years
after the effective date of CAD.

Creditable Service. The officer's years of active duty as a nedical or
dental officer in the Uniforned Services, and the years such officer spent
participating in a medical internship and/or residency training program
while not on active duty with a Uniformed Service. [See |NSTRUCTION 3,
Subchapter CC22.2, "Retention Special Pay," of the Comr ssioned Corps
Per sonnel Manual (CCPM for nedical officers, or INSTRUCTION 2, Subchapter
CC22.2, "Additional Special Pay," of the Conmm ssioned Corps Personnel Manual
(CCPM for dental officers].

Creditable Service Entry Date. The service entry date used to determ ne the
rates of special pay for nmedical and dental officers.

Retenti on Special Pay (RSP). A |unp-sumbonus payabl e on an annual basis to
medi cal officers who contract to serve on active duty in the comm ssioned
corps for 1, 2, 3, or 4 years. (See |INSTRUCTION 3, Subchapter CC22.2, of
the CCPM)

Addi ti onal Special Pay (ASP). A |unp-sum bonus payabl e on an annual basis
to dental officers who contract to serve on active duty in the conm ssioned
corps for 1, 2, 3, or 4 years. (See CCPMINSTRUCTION 2, Subchapter CC22.2.)

Board Certified. For the purposes of MRB, "board certified" is defined in
Section C. 3. for medical officers and Section H for dental officers,
I NSTRUCTI ON 1, Subchapter CC22.2, "Monthly Special Pays for Medical, Dental,
Optonetry, and Veterinary Oficers," of the CCPM

Board Certified Equivalency (BCE). For the purposes of MRB, "board
certified equivalency" for dental officers is defined in Section 1.,
I NSTRUCTI ON 1, Subchapter CC22.2, "Monthly Special Pays for Medical, Dental,
Optonetry, and Veterinary Oficers," of the CCPM

Fully Trained in a MRB Specialty. For the purposes of MRB, "fully trained
in a nedical specialty" is defined as satisfactory conpletion of an
accredited residency training programapproved by the Accreditation Council
for Graduate Medical Education or the Advisory Board for Osteopathic
Speci al i sts of the Ameri can Ost eopat hi ¢ Associ ation. "Board eligible" is not
synonynmous with "fully trained."

For the purposes of MRB, "fully trained in a dental specialty" is defined as
satisfactory conpletion of a residency or training program accredited or
accepted by the Comm ssion on Dental Accreditation of the Anerican Dental
Associ ation, but excluding the 12-nonth general practice residency (GPR) or
12-mont h advanced education in general dentistry (AEGD). "Fully trained" in
a dental specialty also includes a residency or training programprovided by
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11.

12.

13.

t he Department of Defense which neets its Dental MRB criteria for "fully
trained.”" Note: "Board eligible" is not synonynous with “"fully trained."”

Research Oficer Goup (ROG. Oficers who are nenbers of ROG (i ndependent
of tenure status) as defined in CCPM |NSTRUCTION 1, Subchapter CC23.6,
"Research Oficer G oup,"” who are involved with basic research

Clinical Pharmacol ogy. To be designated as a clinical pharmacol ogist for
the purpose of this special pay, a nedical officer nust provide witten
proof of board certification in clinical pharmacol ogy by the Anerican Board
of Clinical Pharmacol ogy, or nust conplete a 2-year postdoctoral fellowship
training in clinical pharmacology with or wi thout board certification in
anot her clinical specialty.

Dental Research. To receive Dental MRB in this specialty, an officer nust
qualify for Board Certification Equivalency as a Dental Scientist per
Section 1.3., INSTRUCTION 1, Subchapter CC22.2, "Mnthly Special Pays for
Medi cal, Dental, Optonetry, and Veterinary O ficers,"” of the CCPM

Section D. Eligibility

To be eligible for MRB, a nedical or dental officer nust:

1

Be entitled to RSP (referred to as "additional special pay" in the United
States Code) under 37 U. S.C. 302(a)(4) or ASP under 37 U.S.C. 302b

Be in pay grade 0-6 or bel ow;

Not be participating in HHS-supported long-term training as defined in
I NSTRUCTI ON 1, Subchapter CC25.2, "Extranural Training," of the CCPM

NOTE: Half-tinme Training. For those nedical or dental officers who are
enrolled in a 2-year training programwhich requires only half-tinme training
and is designed to lead to a certificate which allows 1 year of training

credit for the 2 years of half-time training, such officers wll be
ineligible for MRB for the first full year of half-time training; however,
they will be deened eligible for MRB for the second year of such half-tine
training provided they have successfully conpleted the first year. |If an
of fi cer has not successfully conmpleted the first year of half-tine training,
then he/she shall remain ineligible until he/she can provide proof of

successful conpletion of that year. For exanple, a medical officer who has
conpleted a master’s in Public Health undertakes a residency program which
will lead to eligibility for board certification in another specialty. The
training period begins July 1996 and ends June 1998. He/ she begins the
training on a half-tinme basis in July 1996. At the tinme of entry into
training, the officer loses eligibility for MRB for one full year, even
t hough he/she was working as a medical officer for half-time during that
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year. However, in July 1997, the officer would regain eligibility for MRB
even though he/she was in training on a half-tine basis.

If the of ficer changes hi s/ her residency and enters a programwhi ch requires
an additional 3 years of full-tine training for board eligibility, then the
of ficer working half tinme would lose MRB eligibility for the initial 3 years
of such training.

If an officer who has lost eligibility for the first year of half-time
trai ning does not conplete the second year of half-time training, there
shall be no pro rata paynent for the initial year of training, nor shall the
of ficer be considered eligible for MRB during any portion of that training
year conpl eted.

4., Not be serving obligated service pursuant to participation in a
HHS- supported schol arship or training program

5. Not be serving obligated service to HHS by virtue of transfer from another
Uni formed Service. However, if the officer has 8 years of creditable
service, he/she is eligible regardless of obligation;

6. Not be serving under a Medical O ficer Retention Bonus (MORB) or |ncentive
Speci al Pay-Research O ficer Group (ISP-ROG contract;

7. Beeligible toremin on active duty for the specified termof the contract;

NOTE: MRB contracts will not be processed for nedical or dental officers
who have or will attain 30 years of active service prior to the expiration
date of the contract unless approved for an extension of service beyond 30
years. For exanple, a nmedical or dental officer who has 26 or nore years of
retirement credit will not be permitted to enter a MRB contract with an
expiration date beyond his/her mandatory retirenent date. A medical or
dental officer will be permtted to renegoti ate his/her special pay contract
on the anniversary of 26 years of retirenment credit in order to provide
recei pt of the special pays for the remaining 4 years of expected service.

8. Subnit docunentation of a current unrestricted licensure or approved wai ver
consistent with the Iicensure policy which is found in CCPM | NSTRUCTI ON 4,
Subchapter CC26.1, "Professional Licensure/Certification Requirenents for

Conmi ssioned Officers in the Public Health Service," of this manual. Al
licensure waivers will expire on Decenber 31, 1999. O ficers who are not in
conpliance with this policy will face involuntary separation from active
duty;
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10.

11.

Be board certified, board certified equivalent (dental officers), or fully
trained, as defined in Section C., above, in a nedical or dental specialty
specified in Section F., bel ow

Be capabl e of undertaking the clinical practice of his/her specialty, which
may be verified by assignnent to a clinical practice billet, by being
credentialed to practice at a Federal health care facility, or by being
credentialed to practice by a recognized health care facility. If an
officer is not in full-time clinical practice, as reflected in his/her
billet, the officer nust submt docunentation of current or planned
i nvol venent in clinical practice or in the application of their advanced
training skills for the equivalent of 14 days (112 hours) per year. This
practice activity must be reflected in the officer's billet if it is
conpleted at a federally owned facility; and

Provi de informati on supporting the practice of their MRB specialty in other
than Federal facilities. Such outside work activities nust be approved in
advance by the Operating Division, Agency, or Programto which the officer
is assigned. At the time of recertification for paynment, documentation such
as a letter fromthe health care facility granting clinical privileges and
dates of clinical activities shall be provided before an anni versary paynent
is authorized. Medi cal officers who are nenbers of ROG who are in
appropriate ROG bill ets and engaged i n bi onedi cal research, and who neet the
requi renments of 1 through 7 of this section are eligible for MRB at the ROG
rate.

Section E. Responsibilities

is responsible for:

Certifying that medical and dental officers receiving MRB neet the
eligibility requirenments specified in Section D., above;

I ssuing inplenenting instructions for adm nistering the MRB program and

Awar di ng MRB paynents in accordance with the needs of the Service.

Section F. Rates of Miltiyear Retention Bonus

The annual anmount of MRB to which a nedical or dental officer is entitled
shall be based on the officer's specialty training and the needs of the
Service. Rates for contracts are included in Exhibit I1.

O ficers presently serving under RSP or ASP contracts, who are eligible to
receive MRB, shall termnate the current RSP or ASP contract and shall
execute a new RSP or ASP contract with dates concurrent with the MRB
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contract. A payback for the unserved portion of the RSP or ASP contract
shall be cal cul ated based on 1/360 for each day not served. The payback
shall be collected fromthe new RSP or ASP contract anmount at the time of
paynment for the new RSP or ASP and MRB contracts.

3. MRB contracts will be payable in equal annual installments. The initial
annual installnment will be paid upon acceptance of the MRB service agreenent
and issuance of personnel orders. Payments of subsequent install nment

anounts will be made on the anniversary date of the contract contingent upon
written verification of conpletion of the previous year's required clinical

practice requirenent and current |icensure as appropriate. Payment will
normal |y be made within 90 days after the effective date or the anniversary
date of the contract. Paynents for MRB are payable only in the regular

nmont hly payroll.

4. O ficers who becone eligible to receive MRB at a higher rate as a result of
certification (or additional training to beconme "fully trained"), wll be
entitled to the newrate of MRB at the tine of the next annual install nent
provi ded docunmentation is received and approved prior to the i ssuance of the
annual payment.

5. Unless otherw se precluded by | aw, nedical and dental officers who sign MRB
contracts who woul d be eligible for | arger paynments under future special pay
I egislation, will have the option of executing an agreenent under the new
legislation only if the new agreement would extend beyond the officer's
current MRB obligation. O ficers in specialties with a zero rate of MRB and
an ISP rate that is greater than their current MRB or MRB/ | SP bonus(es), may
renegotiate into an | SP contract for the higher amount. |In these cases, the
new agreenent woul d not extend beyond the current MRB obligation; however,
renegoti ati on would be all owed under this special circunstance.

6. Oficers are not eligible for voluntary retirement for the duration of their
contracts.

7. Oficers currently under MORB contracts or |SP-ROG contracts nmay terninate
their current contracts and enter a MRB contract provided the duration of
the new MRB contract is equal to or greater than the duration of their
current contracts or the new agreenent extends beyond the officer's current
MORB or | SP-ROG contract obligation.
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Section G_Voluntary Terni nation of Miltiyvear
Ret enti on Bonus Contracts

1. MRB shall be terninated if the officer requests release fromactive duty or
upon conpl etion of the contract period.

2. An officer who requests rel ease fromactive duty prior to the expiration of
the MRB contract shall have his/her conmi ssion ternminated and shall be
divested of entitlements for travel and transportation allowances for
hi msel f/ hersel f and hi s/ her dependents, shipnment of househol d goods, use of,
transfer of, or paynment for unused annual |eave upon release from active
duty. The officer shall pay back all amunts received for |ongevity
(amounts in excess of the 2-year contract rate) and a pro rata anount for
hi s/ her specialty and RSP based on 1/360 for each day not served. For
exanple, if an officer with a specialty in famly practice enters a 4-year
MRB contract and then separates fromactive duty after serving only 3 years
and 9 nonths of the contract, the officer’s MRB will be reduced to the
2-year contract rate. Since the officer in this exanple will have received
four MRB paynents of $14,000 each, totaling $56,000, the officer will have
to pay back $41,000. The officer would be entitled to 3 years of MRB at the
2-year rate plus 9/12 of the third year ($4,000 x 3 = $12,000 + 9/12 of
$4,000) totaling $15, 000.

3. Medical and dental officers who enter 2, 3, or 4-year contracts nmay be given
the opportunity to extend the period covered by the contracts under certain
conditions. For exanmple, if the rates of special pay increase, the nmedica
or dental officer may renegotiate a new contract to obtain a higher rate.
However, for purposes of conputing a nedical or dental officer's
i ndebtedness if he/she fails to conplete the full service obligation
incurred under the initial contract, the newcontract shall be considered an
extension of the initial contract.

For exanple, if a medical or dental officer entered a 4-year contract
effective January 1, 1997, and the rates for a 4-year contract increased on
January 1, 1999, the officer would be permitted to sign another contract for
four additional years effective January 1,1999, so that he/she coul d receive
hi gher rates. However, if the officer separated fromactive duty prior to
Decenber 31, 2000 -- the termination date of the initial contract, the
of ficer’s indebt edness woul d be conmputed on the basis of the 2-year pay rate
in effect on January 1, 1997, for the 1997 and 1998 contract years, and the
2-year rate in effect on January 1, 1999, for the contract year 1999 and
subsequent years.

4. The MRB paynent of officers pronoted to pay grade 0-7 or above or officers
who enter a HHS-supported long-termtraining programshall be recouped at a
pro rata amount based upon the effective date of pronotion or date of
entrance into long-termtraining.

5. An officer with fewer than 30 years of creditable service shall not be
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permitted to retire prior to the expiration date of the current contract.
The effective date of retirement shall be no earlier than the first of the
nmont h subsequent to the expiration date of the contract.

Section H. Involuntary Term nation of MRB Contracts

1. Msconduct. If an officer is disciplined for m sconduct while under an MRB
contract, the officer shall be referred to a special pay review board. A
speci al pay review board will be convened within 30 days of the disciplinary
action or as directed by the Director, DCP. A special pay reviewboard will
recommend to the Director, DCP, when the officer will be next eligible for
speci al pay consi deration.

2. Deterioration of Performance. If there is deterioration in an officer's
performance, the Director, DCP, nmay at any tinme, refer the officer's record
to the Medical O ficer Special Pay (MOSP) or Dental Officer Special Pay
(DOSP) Revi ew Board for recomrendati ons regardi ng continuance of MRB. If
the MOSP or DOSP Review Board finds that the officer's performnce has
deteriorated to a level at which no prem um should be placed on continued
service, and the appropriate HHS official concurs, the officer's MB
contract shall be termnated within 30 days of such reconmendation. The
of ficer shall be required to repay a pro rata portion of the last annual
paynment as specified in Section F., above. In addition, such officer shall
not again be considered for MRB for at least 1 year after the date the
contract is term nated.

a. If the MOSP or DOSP Revi ew Board approves the officer's continued el -
igibility and the appropriate HHS official concurs, then the officer
and the programliaison official will be so notified by DCP.

b. If the MOSP or DOSP Review Board finds that the officer's performance

is at a level or has deteriorated to a |l evel at which no bonus should
be paid for the officer's current service and the appropriate HHS
of ficial concurs, then the officer and the program liaison official
will be notified by DCP. The effective date for contract term nation
will be the date the appropriate HHS official concurs with the MOSP or
DOSP Board's recomrendation. This officer shall be ineligible for MRB
for one full year of active duty fromthe date of contract term nation.
The officer shall be required to repay a pro rata portion of the |ast
annual paynment as specified in Section F., above. If, after the MOSP
or DOSP Revi ew Board's reconmendation to approve paynent of MRB, the
programsubsequent|y submits anot her COER citing poor perfornmance, then
the next MOSP or DOSP Revi ew Board may eval uate only that perfornmance
which is subsequent to the date of the original MOSP or DOSP Revi ew
Board's recomendati on. Subsequent to denial of MRB by a MOSP or DOSP
Review Board and termination of the existing MRB contract, if an
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of ficer requests separation from the Corps, there shall be no
divestiture action taken against an officer for breaking a contract,
provi ded the separation occurs prior to the next MRB contractua

agreement. If an officer under contract submts a request for
separation prior to a recommendati on by the MOSP or DOSP Revi ew Board
then he/she shall be treated as having broken a contract and

di vestiture of |unp-sumleave, travel, and transportation entitlenments
shall apply. An officer, who has been denied MRB by a MOSP or DOSP
Revi ew Board, shall not again be eligible for MRB until a satisfactory
COER, covering at least a 6-nmonth period of tine, has been received by
DCP

3. Failure to be Recomended for Pronotion. |If a pronotion board reconmends
agai nst either a permanent or tenporary promption while under a special pay
contract, the officer shall be referred to a special pay review board at the
time of renewal or subsequent annual paynment for consideration. If the
of ficer separates prior to the conpletion of his/her current contract, the
of ficer shall be required to repay a pro rata for the unserved portion of
t he payment.

4. Failure of Annual Recertification. An officer serving under a nultiple-year
contract who is not recertified for the second or subsequent year(s), wll
have the contract term nated as of the | ast day of the period for which the
| ast payment was received. There are to be no repaynents of any amounts
al ready paid. Such officer shall not again be considered for MRB for at
| east 1 year after the date the contract is term nated

5. Entry into Training. |If a nedical or dental officer serving under an MRB
contract enters into a medical or dental internship or into initial
residency training as defined in Section C. 2. and 3., above, respectively,
the contract shall be ternminated as of the effective date of assignnent to
training. An officer whose MRB contract is term nated under this provision
shall be required to repay a pro rata portion of the | ast annual paynent as
specified in Section F., above.

6. LWOP Status. A nedical or dental officer who enters LWOP status shall have
hi s/her contract term nated as of the effective date of the LWOP. An
of ficer whose MRB contract is termnated under this provision shall be
required to repay a pro rata portion of the | ast annual paynent as specified
in Section F., above. The officer shall not again be eligible for MRB unti
hi s/ her return to pay status.

7. Involuntary Retirement. A nedical or dental officer who is involuntarily
retired under the provisions contained in Subchapter CC23.8, |INSTRUCTION 3
or 4, of the CCPM shall have his/her MRB contract terminated on the
effective date of the officer's retirement. An officer whose MRB contract
is term nated under this provision shall be required to repay a pro rata
portion of the |ast annual paynent as specified in Section F., above.
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8. Disability Retirenent. If a nedical or dental officer is retired
(tenporarily or permanently) for disability while serving under an MRB
contract, the contract is automatically terninated as of the date the
officer is placed in retired status. An officer whose MRB contract is
term nated under this provision will not be required to repay a pro rata
portion of the |ast annual paynent provided that the disability is not the
result of misconduct or willful neglect and not incurred during a period of
unaut hori zed absence. An officer eligible for an MRB contract who is
considering applying for a disability retirement nay sign an MRB contract
since there is no assurance that the disability retirement will be approved.

9. Involuntary Separation or Retirenment for Conveni ence of the Governnent. |If
a nedical or dental officer is released fromactive duty or retired because
of a reduction in strength, nunbers linmtation, or other reasons for the
conveni ence of the Governnent, while serving under an MRB contract, the
contract is automatically termnated as of the date of the officer's
separation or retirenent. There are to be no repaynents of any anmounts
al ready received.

10. Death. In the event an officer dies while serving under an MRB contract,
the contract is automatically ternminated as of the date of the officer's
death. There are to be no repaynents of any amounts already received.

Section |. Absence Wthout Leave (AWOL)

Under 37 U.S.C. 503(b), any period during which an officer is deternined to be
in an AWOL status shall not be credited toward fulfillnment of an active-duty
obligation incurred under an MRB contract, and shall serve to extend the period
of active duty required by the contract.

J. Privacy Act Provisions

Payrol|l records are subject to the Privacy Act of 1974. The applicable systens
of records are 09-40-0001, "PHS Conm ssi oned Corps General Personnel Records,"
HHS/ PSC/ HRS; and 09-40-0003, "PHS Commi ssioned Corps Board Proceedings,"
HHS/ PSC/ HRS.
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EXHIBIT I

MEDICAL SPECIAL PAY CONTRACT

us. 'mmwmgmmmmm:

MEDICAL SPECIAL PAY (MSP) BCP USE ONLY
CONTRACT AEQUEST - DATE REC.:
{Peivacy Act Netios on Reverse)
1 IDENTIRCATION
8. NAME (Laer, Avsr, Migdle inived) 5. GRADERANK 8. PHS SERIAL NUMBER CT. DATE:
d. ORGANIZATION o. DUTY PHONE NUMBER . 10 S3AN 0. QATE:
2 SPECIAL PAY(S} REQUESTED (Chest sppreprions baxien))
{0 RETENTION SPECIAL PAY RSP O MLTIYEAR RETENTION BONUS (MAS) {0 INCENTIVE SPECIAL PAY (ISP}
(1. 2. 3, ar & ysar comrecta) {2, 3. or & yser contracts, concurrent with ASH {1 yosr=it MRS contract, rets of concur-
rore ISP fixed for durstion of MRS}

3 CONDITIONS OF CONTRACT

In coesiderstion of peyroens of the above requesad spacial pey for which [ qualify wader €2 U.3.C. 210(a)2), 37 U.S.C, 302a)4), 302(h), and
3014, and i i i ibad ia INSTRUCTIONS 3, 9, and/or 10, Subchapoer CC22.2, of the Commissonsd Corps Pursounel Man-
'l (CCPM), I bereby agres to the fllowing:
A. To recnain on active duty in the Poblic Haslth Service (PHS) Commissionsd Carps for 12, 24, 36, or 48 coasecutive moaths Sos the
«ffecxive dase of this contracs.
(CHECK ONLY ONE) G 12 MONTHS O 24 MONTHS O 36 MONTHS £ 48 MONTHS
B. That the EFFECTIVE dms shail bw the DATE THE NOTARIZED CONTRACT IS RECEIVED ia the Compenmsion Sranch (CB),
Division of Commissionad Persoamel (DCF). excapt for conditions lisad beigw:
{1) Effective dats for initial conoracts shall be the:

(a) Date [ amain eligibility for MSP provided the is receivad ia CB, DCP, withia 60 days after | am imdially eliptble,
and the comcract bears my signaure, dotarized within JO dxys after [ am inicaily digibis for MSP; or
(b) Daga the congracs is tzed if ived ia CB, DCP, within 60 days of the dase of cligibility but has not been notanzad

within 30 days of the dase of initial cligibility; or
(¢) Lassr dase, if cligidle. specafied by me, which is __ .
@) Effective date for subsequent contracts shall be the: = ] (Vours
(a) Duie foilowing the daw 1he preceding contract axpires, provided the compietad conmract is received in CB, DCP, within 60 days after
e dus of expication of the previous contrace, and the conzract bears Ty SERMUIE, Gornzad 0o of befors Be dats foliowing e dete
the preceding conract expred; or

) Dxts the COBLTaCT 13 i recaived a CB, DCP, within 60 days after e daie of cxpiranon of (he Previous conmrass,
but bas oot been ootarized o or before the daa the previous coneract expired.
C. If this contrace iy i prior ity date for rensons other than as idennifind in F. below:

(l)lshﬂhrqﬁrdurdhﬂnmmwtﬁnofmymmﬁvdwmmm(‘Forly-r’&’:ml«lsrmdz-yur
mmmwmuwmlnw«mwmnmmm«&.mmmmuuenwu
4-year MRB contracts, e xmount proraied will be the minimum bonas (2-year bomus amouot)). The additional boous amount for 3-year
and &-year contraces will oot be proratad and must bs repaid ia its emrirery;

(2) 1 shail be divesad of contiemants for wavel and ransporaon allowances for myself and my r of b goods,
u-oﬁmﬁaaf.orpynmfwumdmImunyaditwmhuxb?!ﬁmw

(3 Any amount which [ am obligaed (o refund becauss this coraract is terminazod shall be a debx dus to the Ugsiod Scazes whach | hereby
agree (0 pay 10 full as direcied by e approp I officials. In d with Treasury Fiscal Requirements Maoual (1
TFRM 63000, Cash Management), Iate charges may be atsossed for paymenss made after the dus dats on 2mOunts owed to the United
Staes Government: and

(4) I shall have my commission terminated.

. D. That a period of Absence Withowt Leave (AWOL) shail nox be credited to fulfiilmens of the Juty obli ¥ [ o

. this contract and that the penod of such active-duty obligason shall be extended by the number of days of AWOL.

E. Tha the policies INSTRUCTTONS 3, 9. and/or 10, Subchapter CC22.2. of the CCPM) which imptement the MSP provisions of
42 U.S.C. 210(aX2) and 37 U.S.C. 302(aN4). J02(b), xnd 301d are incorporated inte and made par of this conmract.

F. Thae if ] enter 2 locg-term maimag program as defined ia INSTRUCTION 1. Subchapter CC2S.2, of e CCPM or medical intemship o
nndn:ymnin‘pmm(i.z..mwmuﬁmwmwmmmhmmﬂkwmlwmy
s amount as specified 10 C.(1) above.

G. Thx | ams NOT ELIGIBLE for valuntary retirement for the duraxion of this contrac.

4 CERTIMCATION
1 cernfly cams [ And agree o the lerrne of Lis COULET s stated AbOve.
SIGNATURE DATE
s NOTARIZATION
Subscribes and sworn before me this day of = .LD..__W_.
aClty Stue Zip Code .
SIGNATURE Date Commusson Expaes !.lm'!l“ni]
L3001 (FRONT) 1t Copy DCP 2nd Copy OPERATING DIVISION/ PROGRAM 3rd Copy OFFICER 4
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EXHIBIT I (continued)

DENTAL SPECIAL PAY CONTRACT

o DENTA DS‘P:CXAL‘:.Y (D:P) R oy
L
CONTRACT REQUEST OATE REC.
(Privacy Act Notice on Raverse}

[ IDENTIRCATION CT. pATE

8. NAME /Last, Sirae Miseie inveiod ». GRADI/RANK €. PH3 SERIAL NUMBER

4. ORGANZATION & DUTY PHONE NUMBER 1. S3AM ExP. DATR
2 . PAY -

C]mmmnvum I Emmnumm«m
L) year comruct. or 2. 3. 4 yesr cortrects weth MAB {21 o0 4 your conweets. conouwem N ASRY

CONDITIONS OF CONTRACT

8.

{a)  Dara | attain eligibility for OSP ided the " ived in C8, DCP, mcocmaﬁulmmwv
etigible, and the bears my si wmh:lﬂdayoﬂurl-nmmu for OSP;
{3} DOste the ived in C8B, OCP, wnthin 60 days ot the date o sligidility but has not been
mmuwumuuuuum
(¢}  Later date, it ehigible, specified by me, which is —
(Mowven Dovs fYaan
{2) Effactive dste for subsequant comracts shail be the:
ta} Date foliowing the date the i BEDWSS, ‘ the et is r in CB, OCP, wrhin 80
davs sfter the date of of the and e Deary my an of bafore the date
follownng the date the preceding CONTACt expared:; of
() Date the it in CB, DCP, meuﬁm-mmmdwmauhrmi
mmmtmmlmmmwm-mmmwmmmnu
C. 1t s is ter prior ta its i dara for s other than as identified in F. below:
. {1} | sheil be reauired o refund a pro rta porhon of any 0 thus (For 1-vear ASP and 2-yasr MRB
K contracts. !MumnmllvmcumlUlwolmﬂmnmmvmndwafmnw not served. In the cass of J-year and
H 4-ysar MRB contracts. the smount will be banus (2-year Donus amountl}. The acditionai banus amount for
i

. That 2 period of Absence Without Leave (AWCL M nat be toward R of the <uty obii Dursuant to
thes CONTACT andt that the period of such shall be by the numper of davs of AWOL.
€. That the posicies INSTRUCTIONS 2 and 9. Subchapter CC22.2. of the CCPMI which i the DSP i of 42 U.S.C.

mmmmumm
pokcies. CCPM),

IW“DNM -

A szmmmmmmmsmmmmmm!z.zc.:e.uummmmm

requested special pay MMIMWU‘ZUSCI‘O‘“(Z}“T’ U.S.C. 302b and 301d,
mINSTRUCYIONIZ“Q W Corpe P Manuas {

(CHECK ONLY ONE) {0 12 MONTHS ] 24 moNTHS O 38 moNTHS O «8 monTHS

Thet e EFFECTIVE date sheii be the DATE THE NOTARIZED CONTIACTISREC'EV!D in the Campensation Sranch , Divisio
Commusmoned Perscnnel (DCP), except under the conditions listed e nof

[1)  EMective dats for initisl contrscts shalt e the:

3-y-uwmmmwlmlb-wunmmurwmmmw

(2} | shail be divestsd of sniniements for Wavel and Tansoortation allowances for myseif and my of h
pocds. usa of, ranster of, or payment tor unused annuasi [eave 10 My credit upon SepArATIEN !rum the PHS Commissioned Carps:;

{31 Any amount which | oblmucml-mmmumanmmmsmb‘nm:dmmtmun-nd States wineh |

agree to pay n full as Treasury Fzcal Requesments
Manuat [T TFRM 6-8000, Cash , late

owad ta the Unnea States Government: and

ges may be for rnw. after the du- date on amounts

(4) | shail have my commission terminated.

210(aN2) and 37 U.S.C. 3020 ang 3071d are ncorparated :nta and made Dart of tis CONTTACT.

That it | enter a lang-teem raimng program as defined in INSTRUCTION 1, Subch-om cczs 2, al the CCPM, or a dentsl remdency
Mg waqum {i.a., TWNing which 18 creditable toward Soard cer and | shad repay an
amount as specitied i C.(1} above.

1G. That! am NOT EUGIBLE for Y roti 2 for the jon of wis

4 CERTIRCATION

| cartty That | UNEErStaNd 3 3gred f0 the terms of THME CONTIECT 48 FIAtRG sbeve.

SIGNATURE ' DATE
B NOTARIZATION

Subscrbed and swam befors me this dav ot . AD.

(monmni (voens
st City State Tip Code

SIGNATURE Deate Commession Expires i |.|l]ll“l]

'[r':.%.s—zssTaoun 15t Copy OCP  2nd Copy OPERATING DIVISION /| PROGRAM  3rd Copy OFMCER
DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 641 7/9/99



PAGE 14 PHS PERSONNEL | NSTRUCTI ON 9 CC22. 2 MULTI YEAR RETENTI ON BONUS

EXH BIT I

1. Critical Specialty Anpunt effective January 1, 1991

Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann Anount Ann Anount Ann Anount
G oup |
Ot hosur 1000 $4, 000 $8, 000 $14, 000
Opht hal m 5800 $4, 000 $8, 000 $14, 000
Radi ol ogy 1800 $4, 000 $8, 000 $14, 000
Dia Radio 1803 $4, 000 $8, 000 $14, 000
Nucl ear 2400 $4, 000 $8, 000 $14, 000
bst &Gyn 0800 $4, 000 $8, 000 $14, 000
Der mat ol 0300 $4, 000 $8, 000 $14, 000
Card Di s 0602 $4, 000 $8, 000 $14, 000
Emer Med 6200 $4, 000 $8, 000 $14, 000
Psychi at 1701 $4, 000 $8, 000 $14, 000
ROG 9997/ 9998 $4, 000 $8, 000 $14, 000
Ur ol ogy 2000 $4, 000 $8, 000 $14, 000
G oup 11
Sur gery 5400 $3, 000 $6, 000 $10, 000
Anest hes 0100 $3, 000 $6, 000 $10, 000
Q ol aryn 1200 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
Frml yPrac 0501 $3, 000 $6, 000 $10, 000
Phy&Rehb 1600 $3, 000 $6, 000 $10, 000
Neur ol gy 1702 $3, 000 $6, 000 $10, 000
Prevtive 1900 $3, 000 $6, 000 $10, 000
Ar ospace 2200 $3, 000 $6, 000 $10, 000
Qccupat | 2300 $3, 000 $6, 000 $10, 000
Goup |11
Al l ergy 0601 $2, 000 $4, 000 $8, 000
Pul m Di s 0606 $2, 000 $4, 000 $8, 000
Endo&Met 0607 $2, 000 $4, 000 $8, 000
Hemat ol o 0608 $2, 000 $4, 000 $8, 000
Infctdis 0609 $2, 000 $4, 000 $8, 000
Nephr ol o 0610 $2, 000 $4, 000 $8, 000
Oncol ogy 0611 $2, 000 $4, 000 $8, 000
Rheunat o 0612 $2, 000 $4, 000 $8, 000
I nmun 0613 $2, 000 $4, 000 $8, 000

EXHI BIT Il (continued)

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 641 7/ 9/ 99



CC22. 2 MULTI YEAR RETENTI ON BONUS PHS PERSONNEL | NSTRUCTI ON 9 PAGE 15
EXHI BIT Il (continued)
Geriatrc 0614 $2, 000 $4, 000 $8, 000
CritCare 0615 $2, 000 $4, 000 $8, 000
PedCar di 1502 $2, 000 $4, 000 $8, 000
PedHnmonc 1503 $2, 000 $4, 000 $8, 000
PedNephr 1504 $2, 000 $4, 000 $8, 000
PedGastro 1505 $2, 000 $4, 000 $8, 000
PedEndo 1506 $2, 000 $4, 000 $8, 000
Neonat al 1507 $2, 000 $4, 000 $8, 000
PedNeur o 1509 $2, 000 $4, 000 $8, 000
C i nPhrm 8000 $2, 000 $4, 000 $8, 000
Pat hol gy 1400 $2, 000 $4, 000 $8, 000
ClinPath 1408 $2, 000 $4, 000 $8, 000
Pedi atrs 1500 $2, 000 $4, 000 $8, 000
2. Critical Specialty Amount effective January 1, 1993:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann_Anpunt Ann_Anpunt Ann_Ampunt
G oup |
Fm yPr ac 0501 $4, 000 $8, 000 $14, 000
Emer Med 6200 $4, 000 $8, 000 $14, 000
G oup 11
Der mat ol 0300 $3, 000 $6, 000 $10, 000
Sur gery 5400 $3, 000 $6, 000 $10, 000
Card Dis 0602 $3, 000 $6, 000 $10, 000
ROG 9997/ 9998 $3, 000 $6, 000 $10, 000
Obst &Gyn 0800 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
CritCare 0615 $3, 000 $6, 000 $10, 000
Neonat al 1507 $3, 000 $6, 000 $10, 000
Pul m Di s 0606 $3, 000 $6, 000 $10, 000
Goup |11
Ot hosur 1000 $2, 000 $4, 000 $ 8,000
Ur ol ogy 2000 $2, 000 $4, 000 $ 8,000
Psychi at 1701 $2, 000 $4, 000 $ 8,000
Opht hal m 5800 $2, 000 $4, 000 $ 8,000
Radi ol ogy 1800 $2, 000 $4, 000 $ 8,000
DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 641 7/ 9/ 99



PAGE 16 PHS PERSONNEL | NSTRUCTI ON 9 CC22. 2 MULTI YEAR RETENTI ON BONUS

EXHI BIT Il (continued)

Di a Radi o 1803 $2, 000 $4, 000 $ 8,000
Nucl ear 2400 $2, 000 $4, 000 $ 8,000
O ol aryn 1200 $2, 000 $4, 000 $ 8,000
Phy&Rehb 1600 $2, 000 $4, 000 $ 8,000
Neur ol gy 1702 $2, 000 $4, 000 $ 8,000
Prevtive 1900 $2, 000 $4, 000 $ 8,000
Ar ospace 2200 $2, 000 $4, 000 $ 8,000
Occupat | 2300 $2, 000 $4, 000 $ 8,000

NO MULTI YEAR SPECI AL PAY

Al lergy 0601
Endo&Met 0607
Hemat ol o 0608
Infctdis 0609
Nephr ol o 0610
Oncol ogy 0611
Rheumat o 0612

| mmun 0613
Ceriatrc 0614
PedCar di 1502

PedHnonc 1503
PedNephr 1504
PedGastro 1505
PedEndo 1506
PedNeur o 1509
Cl i nPhrm 8000
Pat hol gy 1400
ClinPath 1408
Anest hes 0100
Pedi atrs 1500

B PP PP RRRPPHPRPHHRRRPHHH
eoNeoNeoNolNoNeoNoloNollololNoloNeoNolNolNeNolNolNe]

3. Critical Specialty Amount effective January 1, 1994:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann Anount Ann Anount Ann Anount
G oup |
Dia Radio 1803 $4, 000 $8, 000 $14, 000
Emer Med 6200 $4, 000 $8, 000 $14, 000
Frml yPrac 0501 $4, 000 $8, 000 $14, 000
Nucl ear 2400 $4, 000 $8, 000 $14, 000

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 641 7/ 9/ 99



CC22.2 MULTI YEAR RETENTI ON BONUS PHS PERSONNEL | NSTRUCTI ON 9 PAGE 17
EXHI BIT Il (continued)
Obst &Gyn 0800 $4, 000 $8, 000 $14, 000
Ot hosur 1000 $4, 000 $8, 000 $14, 000
Radi ol ogy 1800 $4, 000 $8, 000 $14, 000
G oup 11
Card Di s 0602 $3, 000 $6, 000 $10, 000
CritcCare 0615 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
Neonat al 1507 $3, 000 $6, 000 $10, 000
O ol aryn 1200 $3, 000 $6, 000 $10, 000
Pul m Di s 0606 $3, 000 $6, 000 $10, 000
ROG- Unt en 9999 $3, 000 $6, 000 $10, 000
Sur gery 5400 $3, 000 $6, 000 $10, 000
Goup |11
Anest hes 0100 $2, 000 $4, 000 $ 8,000
Ar ospace 2200 $2, 000 $4, 000 $ 8,000
ClinPath 1408 $2, 000 $4, 000 $ 8,000
Der mat ol 0300 $2, 000 $4, 000 $ 8,000
Neur ol gy 1702 $2, 000 $4, 000 $ 8,000
Occupat | 2300 $2, 000 $4, 000 $ 8,000
Opht hal m 5800 $2, 000 $4, 000 $ 8,000
Pat hol ogy 1400 $2, 000 $4, 000 $ 8,000
Pedi atrs 1500 $2, 000 $4, 000 $ 8,000
Phy&Rehb 1600 $2, 000 $4, 000 $ 8,000
Prevtive 1900 $2, 000 $4, 000 $ 8,000
Psychi at 1701 $2, 000 $4, 000 $ 8,000
Ur ol ogy 2000 $2, 000 $4, 000 $ 8,000
NO MULTI YEAR SPECI AL PAY
Al |l er gy 0601 $ 0
Cli nPhrm 8000 $ 0
Endo&Met 0607 $ 0
Geriatrc 0614 $ 0
Hemat ol o 0608 $ 0
| mmun 0613 $ 0
Infctdis 0609 $ 0
Nephrol o 0610 $ 0
Oncol ogy 0611 $ 0
PedCar di 1502 $ 0
DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 641 7/ 9/ 99



PAGE 18 PHS PERSONNEL | NSTRUCTI ON 9 CC22. 2 MULTI YEAR RETENTI ON BONUS

EXH BIT Il (continued)

PedEndo 1506
PedGastro 1505
PedHrmonc 1503
PedNephr 1504
PedNeur o 1509
Rheumat o 0612

& H PP BB
OO OO0OO0oOOo

4. Critical Specialty Anmpbunt effective January 1, 1995:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann Anpunt Ann Anpunt Ann Anount

G oup |
Emer Med 6200 $4, 000 $8, 000 $14, 000
Fm yPrac 0501 $4, 000 $8, 000 $14, 000
I nt Med 0600 $4, 000 $8, 000 $14, 000
Ot hosur 1000 $4, 000 $8, 000 $14, 000
Ur ol ogy 2000 $4, 000 $8, 000 $14, 000

Goup |1
Card Di s 0602 $3, 000 $6, 000 $10, 000
CritCare 0615 $3, 000 $6, 000 $10, 000
Dia Radio 1803 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Neo Nat al 1507 $3, 000 $6, 000 $10, 000
Nucl ear 2400 $3, 000 $6, 000 $10, 000
Neur ol gy 1702 $3, 000 $6, 000 $10, 000
Obst &Gy n 0800 $3, 000 $6, 000 $10, 000
Q ol aryn 1200 $3, 000 $6, 000 $10, 000
Psychi at 1701 $3, 000 $6, 000 $10, 000
Pul m Di s 0606 $3, 000 $6, 000 $10, 000
Radi ol ogy 1800 $3, 000 $6, 000 $10, 000
ROG- Unt en 9997/ 9998 $3, 000 $6, 000 $10, 000
Sur gery 5400 $3, 000 $6, 000 $10, 000

Goup |11
Aer ospace 2200 $2, 000 $4, 000 $8, 000
ClinPath 1408 $2, 000 $4, 000 $8, 000
Der mat ol 0300 $2, 000 $4, 000 $8, 000
Occupat | 2300 $2, 000 $4, 000 $8, 000
Opht hal m 5800 $2, 000 $4, 000 $8, 000
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CC22.2 MULTI YEAR RETENTI ON BONUS PHS PERSONNEL | NSTRUCTI ON 9 PAGE 19
EXHI BIT Il (continued)
Pat hol ogy 1400 $2, 000 $4, 000 $8, 000
Pedi atrs 1500 $2, 000 $4, 000 $8, 000
Phy&Rehb 1600 $2, 000 $4, 000 $8, 000
Prevtive 1900 $2, 000 $4, 000 $8, 000
Surg Sub $2, 000 $4, 000 $8, 000
NO MULTI YEAR SPECI AL PAY
Al |l er gy 0601 $ 0
Anest hes 0100 $ 0
Cli nPhrm 8000 $ 0
Endo&Met 0607 $ 0
Geriatrc 0614 $ 0
Henat ol o 0608 $ 0
| mrun 0613 $ 0
Infctdis 0609 $ 0
Nephrol o 0610 $ 0
Oncol ogy 0611 $ 0
PedCar di 1502 $ 0
PedEndo 1506 $ 0
PedGastro 1505 $ 0
PedHnonc 1503 $ 0
PedNephr 1504 $ 0
PedNeur o 1509 $ 0
Rheumat o 0612 $ 0
ROG- TENU 9999 $ 0
5. Critical Specialty Anpunt effective January 1, 1997:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann_ Anpunt Ann Anpunt Ann Anpount
G oup |
Fm yPrac 0501 $4, 000 $8, 000 $14, 000
Ot hosur 1000 $4, 000 $8, 000 $14, 000
Ur ol ogy 2000 $4, 000 $8, 000 $14, 000
G oup 11
Aer ospace 2200 $3, 000 $6, 000 $10, 000
Card Di s 0602 $3, 000 $6, 000 $10, 000
CritCare 0615 $3, 000 $6, 000 $10, 000
Emer Med 6200 $3, 000 $6, 000 $10, 000
DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS-CC 641 7/ 9/ 99



PAGE 20 PHS PERSONNEL | NSTRUCTI ON 9 CC22. 2 MULTI YEAR RETENTI ON BONUS

EXHI BIT Il (continued)

Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
Neo Nat al 1507 $3, 000 $6, 000 $10, 000
Qbst &Gyn 0800 $3, 000 $6, 000 $10, 000
Occupat | 2300 $3, 000 $6, 000 $10, 000
Phy&Rehb 1600 $3, 000 $6, 000 $10, 000
Prevtive 1900 $3, 000 $6, 000 $10, 000
Psychi at 1701 $3, 000 $6, 000 $10, 000
Pul m Di s 0606 $3, 000 $6, 000 $10, 000
ROG- Unt en 9997/ 9998 $3, 000 $6, 000 $10, 000
Sur gery 5400 $3, 000 $6, 000 $10, 000
Goup |11
ClinPath 1408 $2, 000 $4, 000 $8, 000
Der mat ol 0300 $2, 000 $4, 000 $8, 000
Dia Radio 1803 $2, 000 $4, 000 $8, 000
Nucl ear 2400 $2, 000 $4, 000 $8, 000
Neur ol gy 1702 $2, 000 $4, 000 $8, 000
O ol aryn 1200 $2, 000 $4, 000 $8, 000
Pat hol ogy 1400 $2, 000 $4, 000 $8, 000
Pedi atrs 1500 $2, 000 $4, 000 $8, 000
Radi ol ogy 1800 $2, 000 $4, 000 $8, 000
Surg Sub 5499 $2, 000 $4, 000 $8, 000

NO MULTI YEAR SPECI AL PAY

Al lergy 0601
Anest hes 0100
Cl i nPhrm 8000
Endo&Met 0607
Ceriatrc 0614
Hermat ol o 0608
| nun 0613
Infctdis 0609
Nephr ol o 0610
Oncol ogy 0611
Opht hal m 5800
PedCar di 1502
PedEndo 1506
PedGastro 1505
PedHnonc 1503
PedNephr 1504
PedNeur o 1509

B R P PP PRRRHPRPHHRRHH
[eNeoNeoNoNoNeoNolNoNollololNolNolNoelNolNolNe]
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EXHI BIT Il (continued)
Rheumat o 0612 $ 0
ROG- TENU 9999 $ 0
6. Critical Specialty Anpunt effective January 1, 1998:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann_Anpunt Ann_Anpunt Ann_Ampunt
G oup |
Fm yPrac 0501 $4, 000 $8, 000 $14, 000
Ot hosur 1000 $4, 000 $8, 000 $14, 000
G oup 11
Aer ospace 2200 $3, 000 $6, 000 $10, 000
Card Di s 0602 $3, 000 $6, 000 $10, 000
CritCare 0615 $3, 000 $6, 000 $10, 000
Emer Med 6200 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
Neo Nat al 1507 $3, 000 $6, 000 $10, 000
Obst &Gyn 0800 $3, 000 $6, 000 $10, 000
Occupat | 2300 $3, 000 $6, 000 $10, 000
Pedi atrs 1500 $3, 000 $6, 000 $10, 000
Phy&Rehb 1600 $3, 000 $6, 000 $10, 000
Prevtive 1900 $3, 000 $6, 000 $10, 000
Psychi at 1701 $3, 000 $6, 000 $10, 000
PulmDi s 0606 $3, 000 $6, 000 $10, 000
ROG- Unt en 9997/ 9998 $3, 000 $6, 000 $10, 000
Surgery 5400 $3, 000 $6, 000 $10, 000
Ur ol ogy 2000 $3, 000 $6, 000 $10, 000
Goup |11
ClinPath 1408 $2, 000 $4, 000 $8, 000
Der nat ol 0300 $2, 000 $4, 000 $8, 000
Di a Radio 1803 $2, 000 $4, 000 $8, 000
Nucl ear 2400 $2, 000 $4, 000 $8, 000
Neur ol gy 1702 $2, 000 $4, 000 $8, 000
O ol aryn 1200 $2, 000 $4, 000 $8, 000
Pat hol ogy 1400 $2, 000 $4, 000 $8, 000
Radi ol ogy 1800 $2, 000 $4, 000 $8, 000
Surg Sub $2, 000 $4, 000 $8, 000
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EXH BIT Il (continued)
NO MULTI YEAR SPECI AL PAY

Al |l ergy 0601
Anest hes 0100
Cl i nPhrm 8000
Endo&Met 0607
Ceriatrc 0614
Hemat ol o 0608
| nun 0613
Infctdis 0609
Nephrol o 0610
Oncol ogy 0611
Opht hal m 5800
PedCar di 1502
PedEndo 1506
PedGastro 1505
PedHnmonc 1503
PedNephr 1504
PedNeur o 1509
Rheumat o 0612
ROG- TENU 9999

F AP PPPRRPPRPRHRRRPPRHH
[eNeoNololNeoololNololNolololNolNololNololNolNe]

7. Dental Critical Specialty Ampunt effective June 1, 1998:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann Anpunt Ann Anpunt Ann Anount

G oup |
O-M Surg $4, 000 $8, 000 $14, 000

8. Critical Specialty Amount effective January 1, 1999:

Critical Spec 2- Year 3- Year 4- Year

Specialty Code Ann Anpunt Ann Anount Ann_ Anmpunt
G oup |

Fm yPrac 0501 $4, 000 $8, 000 $14, 000

Ort hosur 1000 $4, 000 $8, 000 $14, 000

Psychi at 1701 $4, 000 $8, 000 $14, 000

Sur gery 5400 $4, 000 $8, 000 $14, 000
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G oup 11
Aer ospace 2200 $3, 000 $6, 000 $10, 000
Card Di s 0602 $3, 000 $6, 000 $10, 000
CritcCare 0615 $3, 000 $6, 000 $10, 000
Gastroen 0604 $3, 000 $6, 000 $10, 000
Int Med 0600 $3, 000 $6, 000 $10, 000
Neo Nat al 1507 $3, 000 $6, 000 $10, 000
Occupat | 2300 $3, 000 $6, 000 $10, 000
Pedi atrs 1500 $3, 000 $6, 000 $10, 000
Phy&Rehb 1600 $3, 000 $6, 000 $10, 000
Prevtive 1900 $3, 000 $6, 000 $10, 000
Pul m Di s 0606 $3, 000 $6, 000 $10, 000
ROG- Unt en 9997/ 9998 $3, 000 $6, 000 $10, 000
Surg Sub 5499 $3, 000 $6, 000 $10, 000

Goup |11
Al | er gy 0601 $2, 000 $4, 000 $8, 000
ClinPath 1408 $2, 000 $4, 000 $8, 000
Cli nPhrm 8000 $2, 000 $4, 000 $8, 000
Der mat ol 0300 $2, 000 $4, 000 $8, 000
Di a Radi o 1803 $2, 000 $4, 000 $8, 000
Emer Med 6200 $2, 000 $4, 000 $8, 000
Endo&Met 0607 $2, 000 $4, 000 $8, 000
Geriatrc 0614 $2, 000 $4, 000 $8, 000
Hemat ol o 0608 $2, 000 $4, 000 $8, 000
| nrun 0613 $2, 000 $4, 000 $8, 000
Infctdis 0609 $2, 000 $4, 000 $8, 000
Nephr ol o 0610 $2, 000 $4, 000 $8, 000
Neur ol gy 1702 $2, 000 $4, 000 $8, 000
Nucl ear 2400 $2, 000 $4, 000 $8, 000
Obst &Gyn 0800 $2, 000 $4, 000 $8, 000
Oncol ogy 0611 $2, 000 $4, 000 $8, 000
O ol aryn 1200 $2, 000 $4, 000 $8, 000
Pat hol ogy 1400 $2, 000 $4, 000 $8, 000
PedCar di 1502 $2, 000 $4, 000 $8, 000
PedEndo 1506 $2, 000 $4, 000 $8, 000
PedGastro 1505 $2, 000 $4, 000 $8, 000
PedHmonc 1503 $2, 000 $4, 000 $8, 000
Pedl mmun 1508 $2, 000 $4, 000 $8, 000
Pedl nf ec 1509 $2, 000 $4, 000 $8, 000
PedNephr 1504 $2, 000 $4, 000 $8, 000
Radi ol ogy 1800 $2, 000 $4, 000 $8, 000
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Rheumat o 0612 $2, 000 $4, 000 $8, 000
Ur ol ogy 2000 $2, 000 $4, 000 $8, 000

NO MULTI YEAR SPECI AL PAY

Anest hes 0100 $ 0
Opht hal m 5800 $ 0
ROG- TENU 9999 $ 0
9. Dental Critical Specialty Amount effective Cctober 1, 1998:
Critical Spec 2- Year 3- Year 4- Year
Specialty Code Ann Anount Ann Anount Ann Anount
G oup |
O M Surg 0700 $4, 000 $8, 000 $14, 000
Endodon 0400 $4, 000 $8, 000 $14, 000
Ort hodon 1100 $4, 000 $8, 000 $14, 000
Peri odon 1300 $4, 000 $8, 000 $14, 000
G oup 11
GenDenFSB 2320 $3, 000 $6, 000 $12, 000
GenDenAGD 2310 $3, 000 $6, 000 $12, 000
GenDnAGPR 2300 $3, 000 $6, 000 $12, 000
Oral Path 0900 $3, 000 $6, 000 $12, 000
Oral Diag 2500 $3, 000 $6, 000 $12, 000
Oral Med 2400 $3, 000 $6, 000 $12, 000
Ped Den 1600 $3, 000 $6, 000 $12, 000
Pr ost ho 0600 $3, 000 $6, 000 $12, 000
DenPubHt h 1200 $3, 000 $6, 000 $12, 000
Oper at Den 0300 $3, 000 $6, 000 $12, 000
Den Resch 1700 $3, 000 $6, 000 $12, 000
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