
Social Work Professional Advisory Group 

Meeting Minutes 

5 March 2014 

 

Leadership Present:            CDR Buckingham, Chair 

CDR Scottie Epler, Chair Elect and Policy Chair 

LCDR Christine Nemeti, Secretary 

CDR Todd Cesar, Readiness/Deployment 

CDR Malaysia Gresham, Mentorship Chair 

LCDR Kedall Bolton, Membership Chair 

LCDR Tricia Booker, Communications Chair 

LCDR Sonjia Howard, Recruitment & Retention 

 

Membership Present: 

 

 

  

  

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

I. Chair Report, CDR Buckingham 

A. The focus for 2014 will be retention issues.  

i. This directly correlates with the lack of promotion potential for social workers in 

the Corps. 

ii. CDR Watkins has developed a MOA/MOH retention questionnaire that will be 

sent out.  All officers are asked to please complete and submit it. 

CDR Deloris Caldwell 

CDR Tarsha Cavanaugh 

CDR Janet Cochran 

CDR Sonsy Fermin 

CDR Robert Garcia 

CDR Erich Kleinschmidt  

CDR Todd Lennon 

CDR Jerry Mahlau-Heinert 

CDR Julie Niven 

CDR Jennifer Nussbaum 

CDR Barbara Olaniyan 

CDR Jamie Seligman 

CDR Januett Smith-George 

CDR Brooke Wallace 

LCDR Holly Berilla 

LCDR William Bolduc 

LCDR Jennifer Bornemann 

LCDR Marion Collins 

LCDR Valarie Gardner 

LCDR Gina Ligonde 

LCDR Renee Pleasanton 

LCDR Dan Stanley 

LCDR John Stanson 

LCDR Chad Wheeler 

LCDR Aimee Williams 

 
LT Cara Alexander 

LT Tyson Baize  

LT Lorener Brayboy 

LT Stephanie Felder 

LT Israel Garcia 

LT Elliott Hill 

LT Mariah Lombardo 

LT Marvin Mitchell 

LT Marlene Nicholson 

LT Nicole Pascua 

LT Tigisty Zerislassie 

 

 

 

CAPT Laura Aponte 

CAPT Marinna Banks-Shields 

CAPT Julia Dunaway 

CAPT Brenda Gearhart 

CAPT Cynthia Spells 

CAPT Elise Young 

 



B. Change in role of PHS Social Workers within the DOD 

i. 61 DOD social workers are currently impacted.   

ii. These billets can be downgraded or deleted all together.   

iii. LCDR Nelson has been working hard to make sure all officers have at least 12 

months to prepare. 

 

C. Establishment of SWPAG Voting Membership 

 

i. SWPAG vote results: 26 respondents:  Yes: 24   No: 2 

 

ii. The by-laws establishing a SWPAG voting membership will be forwarded to 

HSPAG for approval. 

 

iii. Thank you to CDR Gresham and LCDR Bolton for writing these by-laws and 

helping this voting membership come to fruition. 

 

D. Thank you to CAPT Jay Seligman and LCDR David Hunt who will be presenting on non-

traditional social work career duties.  This is a very timely presentation. 

II. Subcommittee Reports 

A. Career Development (CDR Fields) 

i. Will coordinate professional development component of SWPAG meetings. 

ii. Researching the possibly of offering CEUs for the professional development 

component of SWPAG meetings. 

 

B. Mentorship (LCDR Gresham) 

i. Have established a career mentoring tool that will be presented at a round table 

discussion during this year’s COF. 

ii. Meet & Greets are scheduled and will highlight one leader or senior officer at 

each meeting.  The goal is to offer them nation- wide.  They can be formal or 

informal, can include civilians, and should provide  mentorship and programming. 

iii. SAMSHA will host the upcoming Meet & Greet with ADM Delaney as guest 

leader.  LCDR Grehsam is seeking suggestions for the type of token to give ADM 

Delaney for speaking. 

 

C. Communications (LCDR Booker) 

i. She has received all submissions for the upcoming newsletter and it will be 

distributed within 2 weeks. 

ii. Please send all entries for the newsletter to LCDR Booker at: 

tricia.h.booker.mil@mail.mil 

 

D. Policy (CDR Eppler) 

i. The committee did a great job getting voting membership by-laws drafted. 

ii. No projects pending as they have passed by-laws to chair for submission to 

HSPAC. 



 

E. Awards (CDR Todd Johnson) 

i. The announcement for Junior and Senior Social Worker of the Year nominations 

will be made on March 19.   

ii. Nominations are due by April 4. 

 

F. Readiness (CDR Todd Cesar) 

i. New subcommittee chair, CDR Cesar. 

ii. Looking for new committee members (3 open spots) 

iii. 4 goals for this year 

a. Certificate of achievement presented to all social work officers who are 

basic ready. 

b. Group award/ unit award for all social workers that are mission ready. 

c. Submitting a readiness article into social work newsletter quarterly. 

d. Post an exercise guide to assist officers in increasing their level of 

fitness. 

 

G. Membership (LCDR Bolton) 

i. 164 current officers.  

ii. Social Work PAG roster maintained by LCDR Dan Stanley. 

iii. New officers should contact LCDR Dan Stanley at: 

daniel.l.stanley18.mil@mail.mil 

iv. Preparing for voting membership if it is approved by HSPAC.  They will process 

nomination packets. 

v. Thank you to the policy subcommittee and CDR Pappalardo for help with by-

laws. 

 

H. Recruitment & Retention (LCDR Howard) 

i. Have completed welcome packet and received approval.  It will be posted on the 

website. 

ii. A team member connected with three new social workers recently. 

iii. A call for volunteers was placed in last newsletter and, as a result, the committee 

has two new members 

iv. Seeking permission to conduct official meet & greets with new social workers in 

person. 

III. Presentation, CAPT Seligman and LCDR Hunt 

Exploring Non-Traditional Social Work Career Duties in Advancing the Health of the 

Nation. 

 

Powerpoint attached. 

 

IV. Next Meeting: 18 June 2014 at 2:30 EST 

BELLC
Highlight



Exploring Non-Traditional Social 
Worker Career Duties in Advancing 

the Health of the Nation  

March 5, 2013 
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Disaster response 

Direct practice 

Policy development 

Administration 

Education 

Practice 
Areas 



Caring for Incarcerated Populations 
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• Managed 15-bed Hospice Program 

• Rendered grief counseling to 
individuals and groups 

• Developed psycho-social 
assessments 

• Provided client care  

• Secured financial, medical, and 
psychological services for medical 
and terminally ill inmates 

Duties 

• Obtained compassionate 
release for 8 inmates, 
saving $1.5 million 

 
• Drafted the BOP Medical 

Discharge Planning 
Section for the Social 
Work Technical Manual 
 



Supporting Increasingly Underserved 
Communities 

Safe-T Counseling Center Services 

• Individual and group 
psychotherapy 

• Assessments 

• Crisis counseling 

• Case management  
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Case load 
increased by 

28% 
over 3 months 



Providing Care for Prisoners in Custody 
of the US Marshals 

60,000  
prisoners 
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Case management 

9 health care providers 

$60M budget 

Medical and mental 
health consultations 

Program Administration 



Immigration Health Services 
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Resource Management 

Oversaw $5M budget Service Administration 

Determined 
necessity and 
appropriateness of 
mental health care 

• Site visits 

• Consultations 

• Facility placement 

Service Continuity 

Identify and 
coordinate 
community resources 
for detainees 
releasing into society 



Managing Teams 

Leadership 
Supervision 

Resources 

Coaching 

Projects 

Planning 
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Emergency Operations Center 
8 
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24/7/365 
Supporting 

federal, state, 
and local 
partners 

Deploying 
personnel 
and assets 

Providing 
scientific and 

logistic 
expertise 



Culture 
Literacy 

Language 

Values 

Environment 

Norms 
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Compounded Difficulty of Reaching 
the Audience 

Culture 
Literacy 

Language 
Values 

Environment 

Norms 

Fatigue 
Irritability 
Long waits 

Fear 
Confusion 
Short time 
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Examples 
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Examples 

13 



Examples of Policy Documents 
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Guidelines and recommendations 

Reports and briefs 

Plans and procedures 

Regulations and policy directives 

Cooperative agreements, contracts, and memoranda 
of agreement 



Developing Plans and Policies 

Information  
gathering and 

synthesis 
Analysis 
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Source: National Association of City and County Health Officials 

Nuclear Power Plants in the United States 



Example Components for Radiation 
Preparedness Planning 
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Preparedness 
Plan 

Surveillance and 
Epidemiology 

Medical  
Countermeasures 

Laboratory  
Testing 

Responder Safety  
and Health 

Communications 



In Brazil, scavengers found radioactive material in an 
abandoned hospital resulting in… 

18 

• 4 deaths 

• 249 individuals contaminated 

• 112,000 persons seeking medical evaluation 

10% of area population 

sought medical care 



Policy and Planning 

Process Integration 
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1-800-CDC-INFO 

20 
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Reaching Diverse Audiences: 
Emergency Risk Communication 
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Educating Partners 
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Educating Partners, cont. 
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Materials for Partners 

• Scripts  

• Job aids 

• Fact sheets 

• FAQs 

• Training 



Educating CDC Staff 
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Materials Technology 

Instruction Interactviity 



Questions? 
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Dignity and worth 
of person 

Competence 

Social justice 

Integrity 

Service 

Importance of human 
relationships 

Social Work Code of Ethics 
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Social Work Code of Ethics 

Principle Example 

Service 
• Commitment to the nation’s health 
• Willingness to serve anywhere 

Social justice 
• Service vulnerable populations (prisoners and impoverished) 
• Linking immigrants and refugees to health services 

Dignity and worth 
of person 

• Providing counseling services with HIS 
• Respecting other cultures as different while managing public 

health risks 

Importance of 
human 

relationships 

• Collaboration with far reaching partner organizations to 
protect the health of communities 

• Strengthening families through advocacy center 

Integrity 
• Program improvement to be good stewards of public monies 
• Adherence to the values of the USPHS 

Competence 
• Mobility among work areas to increase professional abilities 
• Commitment to develop a broad range of capabilities 
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